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Coaching and Mentoring Prabhu TL A variety of employee
development programmes are implemented in an organization to
improve employee performance. The mentoring and coaching
programmes are two examples. The process of instructing and
monitoring someone to improve their performance is called
coaching. Mentoring, on the other hand, refers to the ongoing
counselling process used to direct and support a person for the
development of his or her career. Coaching is a type of on-the-job
management development programme that takes place between
a worker and his immediate line manager with the aim of
enhancing performance and fostering skill development. In
contrast, mentoring is a management-led activity for career
development in which a more seasoned individual supports and
encourages a less seasoned individual in acquiring skills for
professional advancement.
Eﬀective Collaboration for Educating the Whole Child Carol A.
Kochhar-Bryant 2010-04-21 Educate the whole child by building a
culture of collaboration in your school! This book for K–12 general
and special education teachers, administrators, and student
support specialists explores how to make collaboration and
coordination work, who takes responsibility for the process, and
why collaboration is central to improving outcomes for students
with complex learning needs. The author: Discusses the roles,
responsibilities, and relationships between school professionals,
community agencies, and service providers Oﬀers case examples
as real-world illustrations of collaboration Emphasizes important
developmental transitions from the elementary years through high
school and after
Mentoring Students and Young People Andrew Miller 2004
Mentoring is used in a wide range of situations in education: to
assist learning; to help weaker students or those with speciﬁc
learning needs or diﬃculties; to develop community or business
links; to aid the inclusion of pupils otherwise at risk of exclusion; to
develop ethnic links; to enable students to beneﬁt from the
support of their peers, to name but a few. The development and
proliferation of mentoring and mentoring schemes in education
over the last few years has been dramatic, and presents teachers,
school managers and leaders, as well as mentors themselves with
a challenge. This book presents all mentors plus anyone working
with young people with an invaluable guide to approaches to
mentoring today. It looks at mentoring as a concept, at what
mentoring is, how it is done well and how it can be made more
eﬀective. Written by a leading expert on mentoring, this practical
and relevant handbook is backed up throughout by inspiring and
relevant case studies and examples from schools and schemes
internationally.
The Impact of PDS Partnerships in Challenging Times Pixita del
Prado Hill 2021-01-01 The Impact of PDS Partnerships in
Challenging Times is the follow up to Doing PDS: Stories and
Strategies from Successful Clinically Rich Practice (2018). The ﬁrst
book included stories that described our experiences across more
than twenty-ﬁve years of PDS partnerships. We sought to examine
and chronicle the innovative ways we negotiate school-university
collaboration while explaining the development of the SUNY
Buﬀalo State PDS consortium. This second volume strives to
explore the impact of our endeavors individually at each
school/community site and collectively as an entire consortium to
point to the important ways that school-university partnership
contributes to all stakeholders and where we might do better.
SUNY Buﬀalo State’s PDS roots go back to 1991 with one local
school partner. Today this school-university partnership
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consortium connects with over 100 schools with approximately 45
signed agreements each semester in Western New York,
nationally, and internationally. The SUNY Buﬀalo State PDS
consortium is grounded in three frameworks for clinically rich
practice: (a) the National Association for Professional Development
Schools Nine Essentials (Brindley, Field, & Lesson, 2008); (b) CAEP
Standards for Excellence in Educator Preparation, Standard 2
(http://caepnet.org/standards/standard-2, 2018); and (c) the
Buﬀalo State Teacher Education Unit Conceptual Framework
(https://epp.buﬀalostate.edu/conceptualframework, 2018).
Through speciﬁc examples, each chapter utilizes a case study
approach to describe the nature of various partnerships situated in
research with a focus on the impact of the partnership. The
chapters are intentionally succinct to provide a focused look at a
particular partnership activity as each contributes to the larger
goals of the entire consortium. Every chapter follows a similar
structure – deﬁning a challenge identiﬁed by the members of the
consortium, a review of the relevant literature, an explanation of
how the school/community liaison team responded to the
challenge and the data gathered to determine impact, an “impact
at a glance” chart to report the ﬁndings, and an identiﬁcation of
the necessary next steps in the project.
Families Creating Employment Opportunities for Individuals with
Developmental Disabilities Jennifer Percival 2021-07-30 This
volume provides an in-depth, qualitative exploration of familial
entrepreneurship as an innovative employment model, being
established by families in response to diﬃculties faced by
individuals with developmental disabilities in entering the labor
market. Drawing on rich qualitative data collected via research
with families, this volume explores how and why familial
entrepreneurs in the United States have chosen to develop
businesses to employ their loved ones. Chapters oﬀer close
analysis of the challenges and opportunities associated with
familial entrepreneurship and highlight the ways in which this
practice supports people with developmental disabilities by
providing opportunities for skill development, social interaction,
and participation in meaningful activity. Recognizing familial
entrepreneurship as a new and distinct hybrid employment model,
the text goes on to consider how curricula, policy, and state
services might better support families and underpin this form of
inclusive work. The volume provides important conclusions that
contribute to the ﬁelds of Disability Studies, Entrepreneurship,
Inclusive Education, Adult Education, Exceptional Student
Education, Transition, and Vocational Rehabilitation. It is a key
reading for scholars in these ﬁelds and across Education more
widely.
Mentoring Children and Adolescents Maureen A. Buckley 2003
The concept of mentoring and information on the role of caring
adult-youth relationships in fostering positive development for
young people are presented and explored.
Creative Mentorship and Career-Building Strategies Mary
Pender Greene 2015-01-09 There has been a paradigm shift as to
how professional knowledge is passed on. It no longer happens
naturally through traditional corporate grooming and succession
rituals. With less time, lower budgets, and more uncertainty,
traditional mentorship models don't work in today's economy. The
recent dramatic upheaval in the professional landscape has
radically altered how 21st century professionals can most
eﬀectively cultivate career success. Creative Mentorship brings
the most advanced mentoring methods out of the Fortune 500
boardroom and into your classroom, conference room, or even
your living room, giving everyone access to groundbreaking and
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innovative mentoring methods utilized by today's most powerful
and inﬂuential professionals. Mary Pender Greene draws upon
more than 20 years of experience as a therapist, career coach,
and successful executive to codify her personal system for career
development, the Virtual Personal Board of Directors (VPBOD).
Creative Mentorship features engaging exercises and worksheets
as well as practical methods and strategies that will transform the
way you approach career development. Creative Mentorship
guides you, step-by-step, through the process of building your own
Virtual Personal Board of Directors. Creative Mentorship will show
you how to select specialized mentors who will accompany and
assist you on your path to career success. A toolbox of tactics,
strategies, and rules of engagement will ensure that you fully
assimilate the VPBOD networking strategy, learn how to best
leverage its innovative tactics, and ultimately integrate this
revolutionary mentoring methodology into every aspect of your
professional life. Creative Mentorship will enable you to achieve
your most ambitious dreams and make your ultimate professional
goals a reality.
The School Mentor’s Guide Colin Howard 2020-02-06 The
ultimate guide for current and aspiring school mentors. Whether a
recently qualiﬁed teacher who has taken on their ﬁrst mentee or a
professional mentor who is responsible for groups of trainees and
teachers in the early years of their careers, this book explores
what eﬀective mentoring is and how to succeed in the role. The
book: · Provides a framework for school-based mentors to work
within. · Outlines the key skills and qualities of eﬀective in-school
mentors. · Supports mentors to build conﬁdence and raise the
status of their role. · Brings greater coherence and consistency to
school-based mentoring for trainee and beginning teachers.
Mentoring as Collaboration Mary Ann Blank 2008-07-08 School
and district leaders will discover how to develop, assess, and
sustain a collaborative, team-based mentoring program that helps
retain new teachers and improve student achievement.
Active Training Melvin L. Silberman 2015-05-04 The all-time
bestselling training handbook, updated for new technologies and
roles Active Training turns instructional design on its head by
shifting the emphasis away from the instructor, and on to the
learner. Comprehensively updated to reﬂect the many
developments in the ﬁeld, this new fourth edition covers the latest
technologies and applications, the evolving role of the trainer, and
how new business realities impact training, advancing new
evidence-based best practices for new trainer tasks, skills, and
knowledge. Up to date theory and research inform the practical
tips and techniques that fully engage learners and help them get
the most out of sessions, while updated workplace examples and
revised templates and worksheets help bring these techniques
into the classroom quickly. You'll gain insight into improving
training evaluation by using Return on Expectations (ROE), learn
how to extend the value of training programs through transfer of
learning, and develop fresh, engaging methods that incorporate
state-of-the-art applications. Active Training designs oﬀer just the
right amount of content; the right balance of aﬀective, behavioral,
and cognitive learning; a variety of approaches; real-life problem
solving; gradual skill-building; and engaging delivery that uses the
participants' expertise as a foundation for learning. This book is
the classic guide to employing Active Training methods eﬀectively
and appropriately for almost any topic. Learn how the trainer's
role has changed Engage learners through any training delivery
method Inspire collaboration and innovation through application
Overcome the challenges trainers face in the new business
environment Active Training methods make training sessions fun,
engaging, relevant, and most importantly, eﬀective. Participants
become enthusiastic about the material, and view sessions as
interesting challenges rather than as means to fulﬁll requirements.
To bring these widely endorsed methods into your training
repertoire, Active Training is the complete practical handbook you
need.
The Handbook of Mentoring at Work Belle Rose Ragins
2007-10-09 …a comprehensive overview of the current state of
research, theory and practice drawn from the leading scholars and
practitioners who have advanced our understanding of mentoring
in the workplace… The Handbook of Mentoring at Work; Research,
Theory, and Practice, provides a deﬁnitive guide that not only
informs the ﬁeld, but also extends it in three critical ways:
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Chronicles the current state of knowledge of mentoring and
identiﬁes important new areas of research: The Handbook begins
with oﬀering an extensive, cutting-edge and in-depth review of
core topics in mentoring research, such as diversity in mentoring
relationships, learning processes in mentoring relationships,
formal mentoring, peer mentoring, socialization and mentoring,
leadership and mentoring, dysfunctional mentoring, personality
and mentoring, and electronic mentoring. Extends the theoretical
horizon of mentoring: The theoretical section of the Handbook
builds and extends mentoring theory by drawing on a diverse and
rich literature of related theories, such as network theory, adult
development theory, relational theory, communication theory,
personal change theory, work-family theory and theories of
emotional intelligence. Builds a bridge between the practice and
study of mentoring: The Handbook includes chapters that address
not only formal mentoring programs, but also mentoring practices
that relate to leadership development programs, diversity
programs and international perspectives. The Handbook is a
"must-have" reference for understanding the key debates and
issues facing mentoring scholars and practitioners, and provides a
theory-driven road map to guide future research and practice in
the ﬁeld of mentoring.
Working Mother 2006-06 The magazine that helps career moms
balance their personal and professional lives.
Nursing Orientation Program Builder Adrianne E. Avillion
2010-03-23 This binder and CD-ROM walk you through each step
of a well-run orientation program so you can incorporate ﬁeldtested, evidence-based practices at your facility. Use this resource
to evaluate your program outcomes, fulﬁll Joint Commission
orientation requirements, train new graduates, and meet the
needs of a diverse workforce.
Juvenile Violence and the Coincidental Problem of School
Dropouts United States. Congress. Senate. Committee on
Appropriations. Subcommittee on Departments of Labor, Health
and Human Services, Education, and Related Agencies 2007
ATD's Handbook for Training and Talent Development Elaine Biech
2022-05-24 Start, Build, and Navigate Your Training and TD Career
ATD’s Handbook for Training and Talent Development is the
premier resource and compendium of everything a training and
talent development (TD) professional needs to know to start, build,
and navigate a thriving career. Now in its third edition and
grounded by the Talent Development Capability Model, this is
more than a revised volume. This edition oﬀers an up-to-date view
of the growing roles of talent development professionals, our
changing world of work, and the critical need for business
alignment. Edited by Elaine Biech, the third edition is divided into
eight sections comprising 57 chapters authored by 100 expert
practitioners—the brightest thinkers in the ﬁeld—who share
foundational and advanced perspectives and information. The
Handbook dives deeply into growing professional expertise and
personal skills, virtual learning and remote work, trends aﬀecting
TD, managing organizational and career change, growing roles in
TD, and understanding organizational impact and business
alignment. Fifty online tools are available to download, and there
is also a glossary and references. TD professionals, keep this
practical, companionable volume close by; it’s the reference you
will always turn to. A Who’s Who of Talent Development Experts
and Leaders Contributors Section I: The Foundations of Learning
and Development: Tacy Byham Contributors: Lorrie Lykins • Becky
Pike Pluth • Jonathan Halls • Preethi Anand Section II: Planning a
Career in Talent Development: Beverly Kaye Contributors:
Morgean Hirt • Rich Douglas • Catherine Lombardozzi • Ryan
Gottfredson • Travis Waugh • Jean Greaves Section III: Training
and Development Basics: Bob Pike Contributors: Angel Green •
Ingrid Guerra-Lopez • Sharon Boller • Brian Washburn • Crystal
Kadakia and Lisa Owens • Hadiya Nuriddin • Mhairi Campbell •
Nancy Duarte • Jeﬀ Davenport • Jim Kirkpatrick • Wendy
Kirkpatrick • Jack Phillips • Patti Phillips Section IV: Enhancing and
Supporting Talent Development: Elliott Masie Contributors: George
Hall • Jennifer Hofmann • Maureen Orey • Emma Weber • Diane
Elkins • Cindy Huggett • Cindy Clay Section V: Required ForwardFocused Proﬁciencies and Attitudes: Rita Bailey Contributors:
Wendy Gates Corbett • David Macon • Greg Owen-Boger • Dale
Ludwig • Michael Wilkenson • Dianna Booher • Maria Morukian •
Alex Adamopoulos • JD Dillon Section VI: Expanded Roles of Talent
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Development: Kimo Kippen Contributors: Wendy Axelrod • Barbara
Goretsky • Halelly Azulay • Jenn Labin • Laura Francis • Kim
Barnes • Bev Scott • Andrew Sobol • Tammy Bjelland • Lou
Russell Section VII: Aligning the Learning Function to the
Organization: Ken Blanchard Contributors: Jack Zenger • Joe
Folkman • William Rothwell • Angela Stopper • Aileen Zaballero •
Jim Kouzes • Barry Posner • Kevin Cope • Norma Dávila • Wanda
Piña-Ramírez • David Vance • Emily Wood Section VIII: Talent
Development’s Role for Future Success: John Coné Contributors:
Holly Burkett • Tonya Wilson • Andy Trainor • Dave Forman •
Christie Ward • Jennifer Stanford • Karl Kapp • Jessica Briskin •
Larry Wolf
Training and Development Methods Rishipal 2011 Introduction
To Training And Development | Human Resource Development
And Career Planning | Training Need Identiﬁcation | Learning |
Strategic Training And Development | Organising The Training
Function | Training Programme Design | Training Climate | Training
Methodlogy | Training Methodology | Training Methodology |
Transfer Of Training | Training Aids | Training Evaluation |
Employee Obsolescence And Training | Training Perpectives And
Trends
Working Mother 2006-06 The magazine that helps career moms
balance their personal and professional lives.
Mentoring Principals Paul G. Young 2005-03-30 This
indispensable handbook for mentors, mentees, and new principals
will jump-start the learning process of new principals by providing
case stories and wisdom from leading mentors across the country.
Mentoring Health Science Professionals Dr. Sana Loue, JD, PhD,
MPH 2010-12-15 This volume goes beyond examining traditional
mentoring agendas by comprehensively addressing contemporary
issues relating to mentoring. This unique reference covers ethical
and legal matters, issues pertaining to diversity, aligning learning
and teaching styles between mentee and mentor, and crosscultural mentoring. Chapters provide an integration of current
mentoring literature across diverse settings, and conclude with
detailed case studies of successful mentoring relationships. The
book considers the theoretical underpinnings of mentoring and
covers the mentoring relationship with faculty, students, and
professionals in the early stages of growth. It also contains insight
on how to develop and evaluate a mentoring program. Mentoring
Health Science Professionals ultimately provides an invaluable
blueprint for successful mentoring that considers the process,
content, goals, and outcomes of modern-day mentoring in the
health sciences. Key features Oﬀers guidance for aligning mentor
and mentee teaching and learning styles Discusses evaluation of
and stages of growth within the mentoring relationship Examines
ethical and legal issues in mentoring, such as diversity,
discrimination, sexual harassment, control of the research
process, evaluations, and more Highlights case studies of
successful mentoring relationships Promotes the development of
an organizational culture of mentorship
Roles of the Volunteer in Development 2002
101 Ways to Make Learning Active Beyond the Classroom
Elaine Biech 2015-04-20 Fresh, creative strategies guaranteed to
enliven online training 101 Ways to Make Learning Active Beyond
the Classroom provides proven, practical strategies, activities, and
tips for those tasked with facilitating training in any subject area
among alternative settings. Based on the best-selling Active
Training approach, these methods have been designed by
recognized experts, and are guaranteed to enliven any learning
event. Readers will ﬁnd a toolkit of ready-to-use exercises and tips
for organizing, conducting, and delivering active learning, in
alternative settings on the job or around the world. The book is
organized in a way that allows trainers to quickly and easily
identify strategies that hold the most promise for speciﬁc
situations. Each strategy is illustrated with a case example that
demonstrates the concepts in action. Two hundred tips organized
in twenty how-to lists will prove invaluable for using Twitter,
coaching virtually, encouraging informal learning, opening
interactive virtual learning sessions, and much more. Coverage
includes best practices for social media and informal learning,
common e-learning tools, as well as guidance toward using a full
gamut of tools from gamiﬁcation and simulation to serious games
and m-learning. Active training encourages participants to use
their brains to study ideas, solve problems, and apply what
mentoring-partnerships-for-exceptional-employee-development

they've learned. It's a fast-paced, fun, supportive, and personally
engaging environment. This book shows training facilitators the
proven techniques that help learners get more out of the material.
Design a more engaging learning environment Improve delivery
with optimized technology Utilize eﬀective learning tools and
practical strategies Learn best practices for social media,
coaching, virtual learning, and more Learners need to ﬁgure things
out by themselves, ask questions, practice skills, and transfer
skills and knowledge to the job. With proven strategies designed
by industry leaders, 101 Ways to Make Learning Active Beyond the
Classroom is the indispensable guide to the design and delivery of
eﬀective alternative ways to learn.
Presumed Equal Lindsay Blohm 2006 Rev. ed. of : Presumed
equal / by Suzanne Nossel and Elizabeth Westfall. c1998.
Make Talent Your Business Wendy Axelrod 2011-06-06 Despite
considerable investment in resources and tools, many companies
struggle to meet the demand for the talent they require. Make
Talent Your Business” gets to the heart of the matter: Managers
themselves are in the best position to help people learn from
experience (the uncontested major source of development) and
shows managers how to do it by using the ﬁve practices that work
for managers who are exceptional at building talent. This set of
practices goes well beyond the usual managerial coaching and
performance management. It moves the focus from performance
today to development of skills that truly "raise the game" of
employees—skills such as in-the-moment judgment, customer
relationship building and collaborative decision-making. Managers
who grow talent enhance their own reputations and get better
results, retain people, attract talent and make their organizations
more agile and capable to deal with future challenges.
The Science of Eﬀective Mentorship in STEMM National
Academies of Sciences, Engineering, and Medicine 2020-01-24
Mentorship is a catalyst capable of unleashing one's potential for
discovery, curiosity, and participation in STEMM and subsequently
improving the training environment in which that STEMM potential
is fostered. Mentoring relationships provide developmental spaces
in which students' STEMM skills are honed and pathways into
STEMM ﬁelds can be discovered. Because mentorship can be so
inﬂuential in shaping the future STEMM workforce, its occurrence
should not be left to chance or idiosyncratic implementation.
There is a gap between what we know about eﬀective mentoring
and how it is practiced in higher education. The Science of
Eﬀective Mentorship in STEMM studies mentoring programs and
practices at the undergraduate and graduate levels. It explores
the importance of mentorship, the science of mentoring
relationships, mentorship of underrepresented students in STEMM,
mentorship structures and behaviors, and institutional cultures
that support mentorship. This report and its complementary
interactive guide present insights on eﬀective programs and
practices that can be adopted and adapted by institutions,
departments, and individual faculty members.
Teaching And Learning With Technology - Proceedings Of
The 2016 Global Conference On Teaching And Learning
With Technology (Ctlt 2016) Fok Wilton 2017-01-18 This is the
conference proceedings for the 2016 Global Conference on
Teaching and Learning with Technology (CTLT 2016), hosted by
Aventis School of Management, Singapore. It includes papers by a
group of international academics and researchers. It covers the
most interesting ideas and applications related to the innovative
use of technology within diﬀerent learning environments.
The Mentoring Pocketbook Geof Alred 2000 SMALL 4" X 6"
BOOK. PROVEN TIPS, TOOLS, AND TECHNIQUES FOR MENTORS.
How to be a Brilliant Mentor Trevor Wright 2010-07-02 Oﬀers
ideas to help support you in your work as a teacher-training
mentor.
Facilitating Partnerships in Transportation Research
Barbara T. Harder 2003 The Transportation Research Board's
National Cooperative Highway Research Program (NCHRP)
Synthesis 312: Facilitating Partnerships in Transportation Research
examines key factors facilitating transportation research
partnerships, and presents approaches for producing synergies
beneﬁcial to research programs.
U.S. Oﬃce of Personnel Management Director's Awards for
Outstanding Work/Life Programs 1999
Boosting Social Enterprise Development Good Practice
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Compendium OECD 2017-04-21 Social enterprises are longstanding agents of inclusive growth and democratization of the
economic and social spheres, and they have proved resilient to
economic adversity all the while addressing socio-economic
challenges in innovative ways, re-integrating people back to the
labour market, and
Working Mother 2007-06 The magazine that helps career moms
balance their personal and professional lives.
Notes 2001
Mentoring New Special Education Teachers Mary Lou Duﬀy 2005
This ﬁeld-tested guide provides everything you need to eﬀectively
support and mentor your special education teachers, increase
their job satisfaction, and keep your retention rates high!
Collaboration in Education Judith J. Slater 2010-04-15
Establishing a needed framework for school/university
collaborations, this title explores the elements necessary for
sustainable collaboration in order to provide a frame of reference
for others doing this work. It also includes analyses of
school/university projects in the United States, Asia and Europe.
Creating a Mentoring Culture Lois J. Zachary 2011-03-10 In order
to succeed in today’s competitive environment, corporate and
nonproﬁt institutions must create a workplace climate that
encourages employees to continue to learn and grow. From the
author of the best-selling The Mentor’s Guide comes the next-step
mentoring resource to ensure personnel at all levels of an
organization will teach and learn from each other. Written for
anyone who wants to embed mentoring within their organization,
Creating a Mentoring Culture is ﬁlled with step-by-step guidance,
practical advice, engaging stories, and includes a wealth of
reproducible forms and tools.
Training & Development For Dummies Elaine Biech 2022-07-08
Retain outstanding talent with a successful training and
development program One of the best ways to retain great talent
in your business is to deliver a strong training and development
program—and this book gives you the tools to do just that.
Featuring the latest strides in talent development, such as social
learning, hybrid training, creating videos, and more, it arms you
with everything you need to upskill employees to be more
eﬀective, productive, satisﬁed, and loyal. •Develop a robust
training and development program •Foster a supportive and
innovative work environment •Use mentoring, coaching, and
informal learning eﬀectively •Align learning to your organization’s
needs Engage your employees with a motivating training program
using the helpful guidance in Training & Development For
Dummies!
Coaching and Mentoring for Academic Development Kay
Guccione 2021-03-30 Learning through dialogue brings a powerful
opportunity to navigate professional demands and meet the
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challenges of a turbulent world. Written for all who mentor or
coach in universities, this book addresses a critical question: how
can mentoring and coaching be an eﬀective and accessible way to
support researcher and academic development?
Investigating University-School Partnerships Janice L. Nath
2011-04-01 Investigating University-School Partnerships: A Volume
in Professional Development School Research, the fourth book in
the PDS Research Series developed by the same editors, includes
a collection of organized papers that represent the best and latest
examples of practitioner thinking, research, and program design
and evaluation in the ﬁeld at the national level. A wide variety of
authors from the professional community of PDS researchers,
practitioners, and other stakeholders engage the reader in
research or case studies that foreground real-life, authentic
contexts, which, in turn, are designed to generate and fashion
more questions and ideas. The volume’s contents of 26 chapters is
divided into ﬁve areas: (1) PDS Evaluation (2) Teacher Research
and Inquiry, (3) PDS Stakeholders’ Studies, (4) Studies for Thought
– Ideas for Development, and (5) Teaching Content Areas in PDSs.
As a whole, the volume of papers maintains a consistency within a
cohesive undercurrent that illustrates the spirited and visionary
purpose of professional development schools to advance
educational reform that leads to substantive change.
Business Education Forum 1994
Job Training Partnership Act United States. Congress. House.
Committee on Government Operations. Employment, Housing, and
Aviation Subcommittee 1993 This document records the oral and
written testimony of witnesses at a Congressional hearing held in
April 1993 to assess the costs and outcomes of the Job Training
Partnership Act (JTPA). Witnesses included oﬃcials from the U.S.
Department of Labor, the General Accounting Oﬃce, consultants
retained to evaluate the program, and several local Private
Industry Councils (PICs). Testimony noted that approximately 36
million people face some type of employment barrier and are
eligible to participate in JTPA programs, but fewer than 2.5 percent
are actually being served, and only two-thirds of the participants
are successfully completing their training and ﬁnding employment.
According to a Labor Department oﬃcial, JTPA programs have
done a good job in training for occupational skills and job search
methods, but have not provided very much help in improving
reading and mathematics skills in persons with deﬁciencies in
these areas and have done little in the areas of persons with
disabilities. Only about half the program participants found jobs
after completing their programs; of these, only half found them
through program assistance. More than half the jobs paid less than
$5 per hour. Many of the JTPA programs operate in isolation and
they fail to serve the most economically disadvantaged persons.
However, PIC oﬃcials also oﬀered examples of programs that have
been very successful. (KC)
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